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The Provost& Vice rPrincipalAcademic)(PVPAhas identified equity as a priority sincethe
outset of his mandate in 2015. Equity has hence taken up greater prominence within the
responsibilitiesand objectivesof the AssociateProvost(Equity& AcademicPolicies)APrEAP).
In collaborationand consultationwith the SocialEquity and Diversity Education(SEDEDffice
andthe JointBoard rSenat€ommitteeon Equity, théfficeof the PVPAasinitiated a seriesof
equity efforts aimedat havingtransversalpeneficialimpactsacrossour campus. A major thrust
of McGill'srenewedenergyin this areahasfocusedon employmentequity. Thisis premisedon
an understandingthat a focus on equity in hiring and retention — of both academic and
administrative and support staff — is essentialto establishingand maintaining a diverse,
inclusiveUniversity.

McGill'sEmploymentEquity Policy adoptedin 2007, statesthat the Universitywill ensureits
implementationthrough:

reporting tdSenateeverytwo yearson the statusof employmentequityin the
varioussectorsof the workforce

Thisreport is submittedin furtheranceof this obligation.

Senatelast receivedthe biennialreport on employmentequity in May



1. EmploymentEquity Data

Tablel providesthe proportion of femalestaff by employmentclassificatiorat McGill,with
comparisonoverfive andten years.In generalthe proportion of femaleemployeeshasgrown
modestly.Therate of growth amongwomentenure track facultyis noteworthy. Moreover,a
considerablancreasen women’srepresentationis seenwithin the categoryof SeniorAcademic
Administration.



Table7 comparesmaleandfemaletenure track professorsimerit evaluationsaveragedverfive years.
Currentlythe meanmerit evaluationof femalesis more favorablethan for malesacrossall ranks(in
merit ratingslisis






Table2a. McGillUniversity breakdownof surveyrespondentsby designatedyroups

Total % Total % Total % Total % Total % Total %
Disability 65 1.7% 72 1.5% 62 1.3% 70 1.5% 69 1.5% 76 1.6%



Table4. Academiaecruitmentstatistics by gender,for tenure track positions

2015/2016 2016/2017
Applicants Offers Hires Applicants Offers Hires
Female 1,816 27.6% 43 53.8% 36 50.7p6 2,503 30.6% 37 38.9% 22 31.0%
Male 2,190 33.3% 37 46.3% 35 49.3% 3,475 42.5% 58 61.1% 49 69.0%
Gendemnknown 2,563 39.0% 0 0.0% 0 0.09 2,207 27.0% 0 0.0% 0 0.0%
Total: 6,569 80 71 8,185 95 71
Thedatawasprovidedby the Academid®ersonneffice,from the EmploymentEquityDataReport
Table5. Awardsto femalefacultymembers
Actual Expecte d” Ratio® Actual Expected Ratio Actual Expected Ratio
WilliamDawsonScholars 10 14 0.7 9 12 0.8 14 14 1.0
JamedMcGillProfessors 16 21 0.8 16 21 0.8 16 21 0.8
CRQdierl 13 11 1.2 17 13 1.3 22 15 15
CRJierll 18 25 0.7 22 23 1.0 29 27 11
EndowedChairs 14 14 1.0 16 20 0.8 16 21 0.8

(1)Expected1umberbasedon the proportion of femalesin the pool of eligiblecandidates

@ Ratioof actualoverexpected
Data



Table7. Meanmerit rating (5 yearaverage) rangeof 1 6with 1the highestwith t test of differenceM/F

Assistant Associate Full
2008 Female 2.13 1.87 1.48
Male 2.16 2.12 1.81
DifferenceM 0.03 Not Sig. 0.25Sig. 0.33 Sig.
2011 Female 2.39 1.96 1.50
Male 2.45 2.15 1.78
DifferenceM IF 0.06 Not Sig. 0.19Sig. 0.28 Sig.
2013 Female 2.46 1.96 1.50
Male 2.44 2.10 1.72
DifferenceM IF 0.02 NotSig. 0.14 Sig. 0.22 Sig.
2015 Female 2.73 1.83 1.51
Male 2.75 2.05 1.63
DifferenceM 0.02 NotSig. 0.22 Sig. 0.12 N&ig.
2017 Female 3.04 1.81 1.50
Male 3.33 1.98 1.60
DifferenceM F 0.29 Nosig. 0.16 Sig. 0.10 Naig.

Tenuretrack professorsexcludingGFT(U)significancdPr>|t|) testedat r=.05level

Table8. Meanyearsbetweenstart asassociateand start asfull professorwith t test of differenceM/F

2008

Years






years,andto increasehe proportionof all tenuredandtenure track
staff selfr
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SectionB

1.Sex
Forthe purposesof employmentequity, womenare a designatedgroup.
Doyou self identify asawoman?

Yes

No
(SeealsoSection6ii, Genderldentity)

2. IndigenousPersonsof North America

Forthe purposesof employmentequity, Indigenougpersonsof North Americaare a designatedgroup.
Includedin this categoryare FirstNations(statusor non status),Inuit, and Métis as
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a) Accordingo this definition, do you self
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Korean

LatinAmerican

Japanese

SouthAsian/Eastndian(e.g.,Eastindian,PakistaniSriLankan)
SoutheastAsian(e.g.,ViethameseCambodianlLaotian,Thai.)
WestAsian(e.g.,Afghan,Iranian)

White

Other

5. EthnicMinorities/First Languagd_earned

Forthe purposesof employmentequity, ethnic minoritiesare a designatedgroup. Thisgrouprefersto
peoplewhosemothertongueis neither Frenchnor Englishandwho are NOTracializedpersons/visible
minoritiesor Indigenousgpersons.

Accordingo this definition, do you self identify asa memberof an ethnic minority group?
Yes
No

6. SexualOrientation and Genderldentity

Forthe purposesof employmentequity, sexualorientation and genderidentity minorities(LGBTT2SQ*)
aredesignatedgroups.Thisincludespeoplewhosesexualorientationis other than
heterosexual/straightand/or peoplewhosegenderidentity doesnot alignwith the
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Lesbian
Queer
Other
ii. Genderldentity
Cis
Genderwariant/Nonbinary
Transsexual
Two Spirit

Other

Thankyou for taking the time to completethis census. All information that you provide is confidential
and will be usedfor Employment
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